
Long-term global perspectives on 
preventing sexual harassment in 
the workplace: Policy and practice 

In 2017 sexual harassment of women was in the news all over the world. The #Me-too movement published testimonies 
of sexual harassment in the workplace. Groups of women organized successfully along sectoral and occupational lines. 
We know that sexual harassment in the workplace is probably as old as wage work and groups of harassed workers and 
labor organisations have developed different strategies to end and limit this. 

As we often spend the largest part of our everyday lives at work safe work environments are crucial. Sexual harassment 
in the workplace is on the agenda, with the International Labour Organization (ILO) currently working on a convention 
against violence and sexual harassment. In some occupations and sectors, such as the hotel and restaurant sector or 
the care sector, sexual harassment has been more common than in other occupations and there are differences between 
countries in terms of prevalence of workplace abuse. 

This interdisciplinary conference aims to bring together scholars from all over the world to assemble knowledge about 
ways of preventing and tackling sexual harassment. We also invite activists, labor organisations, policy makers and other 
stakeholders to take part in the conference. 

We welcome papers which analyze: 

• strategies for preventing and tackling sexual harassment in different occupations and sectors,
historically or today

• policies and legislation compared with practice and effects
• successful strategies and good examples from different contexts
• research methodologies and ethics
• attitudes, gender roles and patriarchal structures
• legal frameworks to stop sexual harassment
• organisations and groups that have worked against sexual harassment

The abstract should be no longer than 500 words, related to the above-mentioned themes. In addition, we also 
need a short author biography. Please submit to silke.neunsinger@arbark.se. 
Deadline for submission is 15th September 2019. 
The organizing committee aims to cover the expenses of travel and accommodation for authors of accepted abstracts. 

Organizing Committee: Joa Bergold (Swedish Trade Union Confederation), Barbro Budin (former IUF), Marinette 
Fogde (Museum of Work), Inger Jonsson (Forte) and Silke Neunsinger (Swedish Labour Movement Archives and Library)

International advisory committee: : Indu Agnihotri (Center for Women’s Development Studies, New Delhi India), 
Eileen Boris (University of California, Santa Barbara USA), Mona Eliasson (former University of Gävle), Diane Kirkby 
(LaTrobe University, Australia), Marie Clarke Walker (Canadian Congress of Labour), Myrtle Witbooi (International Fede-
ration of Domestic Workers, Cape Town South Africa).  
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